
Some key wins 
in 2022 for all 
of Washington
	 Washington is an amazing place to 
live and work. Our state has one of the 
nation’s strongest labor movements, 
and that’s why we also have some of 
the best standards and protections for 
workers. We’re also ranked as one of the 
best states to do busi-
ness and our healthy 
economy is the envy 
of most other states.
	 But that strength 
and growth is uneven. 
Some communities, 
particularly in the 
most populated urban 
areas of the Puget 
Sound region, have 
experienced explo-
sive growth (and the 
housing shortages and other challenges 
that creates). But others, particularly in 
rural areas have not seen the same level 
of job creation and economic activity. 
That’s why one of my priorities during 
my term as President of the Washington 
State Labor Council, AFL-CIO has been 
to promote rural economic development.
	 I’m pleased to report that major 
progress was made on that front during 
the 2022 legislative session.
	 It starts with the bold transportation 
package approved by Democratic legisla-
tors on the session’s final day. The Move 
Ahead Washington package – nearly $17 
billion in transportation investments over 
16 years -- was supported by labor, busi-
ness and environmental interests. That 
money will be used to leverage addition-
al federal resources from the Infrastruc-
ture Investment and Jobs Act passed by 
Congress last year. This will absolutely 
put folks to work in every corner of the 
state. This will create jobs maintaining 
and preserving current infrastructure, 
building key projects, improving transit 

Safe staffing passes House, dies in Senate

A short, sometimes sweet session

By JOE KENDO

	 Short legislative sessions like 2022’s are a 60-day 
sprint to pass bills and agree on budgets. The time pres-
sures alone are not conducive to big bills, or achiev-
ing large-scale budget wins. But this year held some 
surprises—particularly with respect to budget priorities 
and job creating investments—aided in large part by 
significant federal resources and higher than anticipated 
state revenue. Policy accomplishments were more mut-
ed, though many labor priorities were adopted. There’s 

See PRESIDENT’S COLUMN on Page 2

From the 2022 session of the Washington State LegislatureWashi ngton State Labor Council, AFL-CIO
2022 LEGISLATIVE REPORT

PRESIDENT’S 
COLUMN

Larry Brown

See STAFFING on Page 7

Learn more at wslc.org or in the State Government section at theSTAND.org

Apprenticeship, transportation, 
COLAs among highlights
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OVERVIEW

‘We’re not giving up. We’ll continue to fight’

much for Washington’s labor movement to be proud of, 
despite a handful of missed opportunities that the House 
and the Senate should have advanced.
	 In many ways, workforce development was el-
evated in 2022 as a priority for lawmakers, both in 
terms of job quality and worker edu-
cation. This included the passage of 
two labor priority bills in support of 
apprenticeship. SB 5600 (Keiser) creates platforms at 
Labor and Industries for unions and employer groups 
to establish and expand apprenticeship programs. SB 
5764 (Randall) eases access to the Washington College 
Grant for apprentices and promotes recognition of their 
learning when they seek academic credit for their expe-
rience. (See Page 3 story for more details on both.) See OVERVIEW on Page 8

Legislative staffers got sick of being denied bargaining rights
	 In recent years, the Legislature has 
granted collective bargaining rights to 
more and more groups of Washington 
state employees, whose bargaining rights 
are established under state law. But they 
haven’t done so for the people who run 
the Legislature itself: the legislative 
aides, security, nonpartisan staff, and 

caucus staffers.
	 HB 1806, sponsored by Rep. Marcus 
Riccelli (D-Spokane), would have finally 
granted them freedom to choose wheth-
er they want to join together in unions 
and bargain for better wages and work-
ing conditions. After the bill failed to 
get a House vote before the cutoff dead- See BARGAINING on Page 2

line, more than 100 legislative branch 
employees held a sickout on Feb. 16 to 
express their profound disappointment. 
Ethics standards prohibit staff from lob-
bying members—even on bills pertain-
ing directly to their rights and working 
conditions—so these brave workers 

Members of WSNA, SEIU Healthcare 1199NW and UFCW 3000 formed WA Safe + Healthy to support this legislation.

	 In a recent poll of about 1,200 Washington healthcare 
workers, 84 percent said they’re burned out, and half (49 
percent) said they’re likely to quit health care in the next 
few years. Among those likely to quit, 71 percent said short-
staffing was among their primary reasons. 
	 To address this crisis, the Washington State Nurses As-
sociation,  SEIU Healthcare 1199NW and UFCW 3000— 
which collectively represent more than 71,000 healthcare 
workers in the state of Washington—launched the WA Safe 

+ Healthy campaign. They called on state lawmakers to pass 
legislation to deal with the unprecedented burnout and unsafe 
work conditions healthcare workers are facing. The Wash-
ington State Labor Council, AFL-CIO also identified the is-
sue as a priority in its 2022 Workers’ Recovery Agenda.
	 The legislation passed the House this year, but disap-
pointingly, failed to get a floor vote in the Senate. WA Safe + 
Healthy coalition vows to keep fighting for these standards.
	 Sen. June Robinson (D-Everett) and Rep. Marcus Ric-
celli (D-Spokane) introduced SB 5751/HB 1868, which 

	 Critical frontline state employees also had their pan-
demic sacrifices recognized with the funding of several 
mid-contract cost-of-living adjustments. Amid COVID-
related budget uncertainty, social workers, correctional 
officers, road maintenance employees, nurses, college  
instructors, safety inspectors and other frontline public 
employees went without raises last year. As the state’s 
economic and revenue outlook improved, their unions 
negotiated for substantial cost-of-living adjustments,  
coupled with job-class specific raises to improve agen-
cies’ ability to recruit and retain our quality, dedicated 
public workforce. (See Page 8 story for details.)
	 Tax-break accountability advanced this year as the 
inclusion of strong labor standards became the norm 



create family-wage career opportunities 
for young people across the state. HB 
5600, sponsored by Sen. Karen Keiser 
(D-Des Moines), will expand the capac-
ity and opportunity for state-registered 
apprenticeship programs. Sen. Emily 
Randall’s (D-Bremerton) SB 5764 will 
ensure that apprentices have access to a 
broad suite of student support services, 
and greater academic acknowledgement 
of their education and training. 
	 The WSLC was also pleased that the 
Legislature approved tax incentives that 
will create jobs in the construction of 
data centers in central and eastern Wash-
ington (HB 1846 by Rep. April Berg) and 
statewide in the film industry (HB 1914 
by Rep. Marcus Riccelli). Over the years, 
labor hasn’t always been a fan of tax in-
centives. I can tell you from personal ex-
perience that poorly drafted ones —like 
Boeing’s epic 787 tax incentives—don’t 
necessarily create jobs. But the ones ap-
proved this year are models for how tax 
incentives should be written to guarantee 
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	 Each session, we fight for better working condi-
tions, expanded rights, and greater protections for 
working people in Washington. Policy making is one 
of the powerful tools the labor movement 
uses to fight for working people and build 
thriving communities for us all. 
	 This session, we fought for the priori-
ties of essential workers who have shown 
up for us throughout these pandemic 
years. We know that gains in these areas 
have cascading positive effects in our 
communities. After all, working people 
are the cornerstones of our communities, 
and when we win big for workers, we lift 
up all Washingtonians. 
	 Good schools are fundamental for thriving 
communities. That’s why HB 1664 (Rule)—which 
increases the allocation of resources for nurses, so-
cial workers, psychologists and counselors in our 
schools—is so important. It focuses on the mental 
health and wellbeing of students and ensures that 
trained professionals can supplement the support 

students get in the classroom. 
	 With HB 1701 (Bergquist), we won improved 
retirement benefits for public employees like firefight-

ers who regularly risk their lives on the job. 
These improvements, passed unanimously, 
will help ensure the dignified retirement 
these workers have earned protecting our 
communities. With SB 5847 (Liias), more 
public employees will have the opportunity 
to access the potentially life-changing federal 
Public Service Loan Forgiveness program. 
	 Public employees provide essential 
services. In the Legislature, these employees 
work long hours supporting the democratic 
process that provides us with the opportunity 

to win gains for workers. But legislative employees 
are barred from exercising collective bargaining rights, 
unlike other public workers. HB 2124 (Riccelli) opens 
the door to ensuring legislative employees have the ba-
sic American right to join together and bargain. To the 
61 Republicans that voted against this bill; shame on 
you for failing to support the workers without whom 

WSLC seeks gains for essential workers

Secretary  
Treasurer’s Column

April Sims

you could not do your job. 
	 These policies are real gains that benefit real 
folks. We’re proud of this work, and the partner-
ships we’ve built with elected officials and com-
munity groups to get it done. But the reality is that 
some meaningful, important legislation was left on 
the cutting floor this year. 
	 SB 5326 (Robinson) would have required 
healthcare and retirement benefits for private drivers 
on par with publicly employed school bus drivers. 
HB 1837 (Bronoske) would have allowed the state 
Department of Labor and Industries to issue rules to 
address preventable but debilitating repetitive stress 
injuries developed on the job. Unfortunately, both 
bills failed to advance out of their house of origin.
	 We’re coming back for these wins in the 2023 
session. Working people put their bodies on the line 
and will continue to fight for the working conditions 
and compensation we deserve. This year, we’ll see 
key elections statewide. We’re ready to build on this 
year’s policy gains and ensure labor champions are 
elected to fight for us next session, and beyond.
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and ensuring other mobility options for 
workers as they begin returning to their 
workplaces. Importantly, this package 
does not raise gas taxes at a time when 
gas prices have skyrocketed due to pan-
demic-related supply chain issues and oil 
companies seeking to maximize profits.
	 Move Ahead Washington was ap-
proved essentially on party lines with 
Democrats in support and Republicans 
opposed. GOP legislators take the easy 
vote to approve the projects, but then 
vote against paying for them. They’ll be 
at the groundbreaking and ribbon-cutting 
ceremonies though, to try to take credit.
	 Another WSLC priority this year was 
apprenticeship and the Legislature deliv-
ered. Two major bills passed that will 

were supported in committee hearings by their 
former coworkers and lobbyists representing 
organized labor, including IBEW, IUPAT and 
WPEA.
	 But Rep. Riccelli didn’t give up. Days 
later, he introduced HB 2124 to create a labor 
relations office, a timeline for bargaining, and 
require interim work for legislation next year to 
grant legislative staffers bargaining rights. With 
just days remaining in the session, SB 2124 
passed the House, 57-41 (see Vote #14), passed 
the Senate, 28-20 (Vote #13), and was signed 
into law by Gov. Jay Inslee.

But bargaining rights stymied for others
 

	 Unfortunately, other workers seeking expanded bar-
gaining rights were not as successful in advancing their 
cause. Physicians working as Residents at University 
of Washington Hospitals supported HB 1764 (Sells) to 
provide for interest arbitration due to the employer’s re-
calcitrance at the bargaining table. Given the important 
and life-saving work these doctors perform, their ability 
to withhold their labor is functionally limited, similar to 
firefighters and correctional officers who are able to use 
interest arbitration to settle contract disputes. HB 1764 
failed to advance from the House.
	 State employees employed as part of Washington 
Management Service (WMS), a decentralized person-
nel system established for managers in state govern-
ment agencies, also sought basic collective bargaining 
rights this session. SB 5579 (Hunt) would have removed 
the bargaining exemption for WMS. It was sought by a 

group of Lieutenants from the Department of Correc-
tions with support from Teamsters 117 and WFSE.
	 It is not uncommon for supervisors and other man-
agers to have collective bargaining rights, especially 
in public safety agencies like fire departments and po-
lice agencies. It can be difficult to recruit candidates to 
front-line supervisory positions if those workers lose 
the voice and protections they have with their unions. 
Even as managers they need representation on the job 
and the ability to bargain for better pay and working 
conditions. SB 5579 did not advance from Senate Ways 
and Means Committee.
	 The expansion of bargaining rights for legislative 
staff is truly something to celebrate, and Washington’s 
labor community stands ready to support these workers 
if they choose to join together in unions. We must also 
be ready to support the advancement of other workers 
as they seek the ability to collectively bargain contracts 
that help establish better lives.

the promise of good jobs.
	 At the governor’s request, the Legis-
lature also approved an important budget 
proviso that could help restore thousands 
of jobs to the Ferndale area, including 
several hundred good union jobs at the 
Intalco aluminum smelter. That plant 
shut down in 2020 and those jobs disap-
peared, but I’ve been working alongside 
other labor leaders and state officials with 
an investment group on a plan to buy that 
smelter from Alcoa and restart it. Thanks 
to strong advocacy by Reps. Sharon 
Shewmake (D-Bellingham) and Alicia 
Rule (D-Blaine), the state approved $10 
million for upgrading and modernizing 
the smelting process at that facility to 
reduce emissions. This will help restore 
the only aluminum manufacturing facil-
ity on the West Coast. The final hurdle 
is getting a power agreement from the 
Bonneville Power Administration, and 
we’re continuing to work on that.
	 There are lots of other important la-
bor-supported bills approved in 2022 that 

will spread the economic benefit through-
out the state. They include streamlining 
the siting and permitting for energy facil-
ities, prevailing wages for workers with 
disabilities, union-negotiated raises for 
our K-12 teachers and state employees, 
pension improvements for retired public 
employees, and much more. 
	 As you’ll read in this Legislative Re-
port, we didn’t get everything we wanted. 
One notable priority that failed to pass 
was safe staffing standards for healthcare 
facilities. The WSLC will join the Wash-
ington State Nurses Association, SEIU 
1199NW and UFCW 3000 in continuing 
to press for those standards in the future.
	 I urge all WSLC-affiliated unions 
to be active participants in the WSLC’s 
COPE Endorsement Convention on May 
21, and also this summer and fall’s criti-
cal Labor Neighbor program to inform 
union members which candidates have 
earned labor’s support—and why.
	 Thank you for everything you do to 
support Washington’s working families.



	 Another legislative priority for Washington’s labor 
movement in 2022 was to promote clean energy pro-
duction by reforming the state’s siting and permitting 
process for new energy facilities. In recent years, the 
Legislature has passed a series of laws to reduce the 
state’s greenhouse gas emissions by mandating a tran-
sition to carbon-free energy production, capping and 
pricing carbon emissions, and requiring low-carbon 
transportation fuels. But the infrastructure necessary to 
achieve the policies is sorely lacking. That’s because 
the siting and permitting process for new energy facili-
ties, and the manufacturing supply chain necessary to 
build those facilities, often stymies their construction.
	 Sponsored by Rep. Joe Fitzgibbon (D-Seattle), HB 
1812 will improve and expand state 
siting and permitting processes to 
speed the development of this criti-
cal infrastructure, while preserving 
the protective nature of our envi-
ronmental regulations and ensuring 
tribal governments and community 
stakeholders are respected. 
	 HB 1812 establishes the Energy 
Facility Site Evaluation Council as a standalone agency 
so it is adequately funded to process more project pro-
posals; reduces uncertainty by defining issues before 
adjudication processes begin; provides pre-application 
assistance to potential applicants; and includes timely 
outreach to tribes, government agencies and community 

stakeholders to identify potential challenges or missing 
information before an application is submitted.
	 The bill passed the House 95-3 (Vote #2) and the 
Senate 29-20 (Vote #5). Gov. Jay Inslee partially ve-
toed sections regarding a stakeholder study that was not 
funded in the current budget, but the substance of the 
bill remains intact and is now law. 
	 The Washington State Labor Council, AFL-CIO 
believes these reforms will not only promote clean en-
ergy production in Washington, they could  attract man-
ufacturing facilities that build industrial scale batteries, 
electric and clean fuel vehicles, and the carbon-free 
electricity storage necessary to make a clean grid re-
sponsive to consumer demand. HB 1812 accomplishes 
all this while creating more job opportunities for work-
ers in construction and manufacturing.

Apprenticeship gets a big boost in 2022

WSLC 2022 LEGISLATIVE REPORT
3P

A
G
E

Prevailing wages:
One success, 
one disappointment

	 One of the priority issues on the 
2022 legislative agenda of the Washing-
ton State Labor Council, AFL-CIO was 
expanding apprenticeship opportunities 
so more people can “earn while they 
learn” and pursue family-wage careers.
	 Significant prog-
ress was made on 
that front with the 
passage of SB 5600 
sponsored by Sen. 
Karen Keiser (D-Des 
Moines) and SB 5764 
by Sen. Emily Ran-
dall (D-Bremerton). 
Both bills were signed into law by Gov. 
Jay Inslee on March 24.
	 SB 5600 will expand apprentice-
ships across the board. Building on work 
done by the building trades, as well as 
the new state initiative Career Connect 
Washington, it will expand capacity and 
opportunity for current state-registered 
apprenticeship programs, and allow L&I 
to award grants to those programs to up-
grade equipment necessary to the pro-
gram. SB 5600 passed the Senate 36-13 
(see Vote #8) and the House 94-4 (Vote 
#7). 
	 “The earn-while-you-learn approach, 
with both classroom instruction and su-
pervised on-the-job training, makes ap-
prenticeships accessible to many—espe-
cially women and people of color—who 
can’t take time off work or afford to go to 
a traditional college or university,” Keis-
er said. “We can build a more diverse 
and expanded apprenticeship system that 
opens the door to a successful future for 

	 Two good prevailing wage bills supported by the 
labor movement were considered this year, though 
only one made it to the governor’s desk. 
	 SB 5763 (Randall) ends the waiver of the state’s 
prevailing wage requirements for construction and 
service workers with disabilities. This follows another 
Sen. Randall bill in 2021, which is phasing out similar 
waivers for the minimum wage. The Department of 
Labor and Industries has only issued one prevailing 
wage waiver since 2013, which are most commonly 
used for custodial service contractors. SB 5763, which 
passed with strong bipartisan support (see Senate Vote 
#1 and House Vote #6), better aligns state law with the 
notion that all work has dignity, and that there should 
be dignity for all workers.
	 Disappointingly, HB 1776 
(Sells) did not advance from the 
House this year. It would have 
restored a policy originally included 
in 2019’s HB 1817 (Sells), which 
set training and wage standards for 
high hazard facilities like refineries. 
On the Senate floor, HB 1817 was 
amended to replace prevailing wage with another 
less elegant and less protective wage standard that 
has caused confusion and inconsistency since its 
implementation. This year’s effort to restore the 
prevailing wage policy surprisingly fell short despite 
the House having endorsed it three years earlier.
	 In recent years, prevailing wage standards have 
been normalized as an accountability measure in 
tax policy with their inclusion in the Clean Energy 
Transformation Act and this year’s tax preferences for 
data centers, the film industry and clean technology 
manufacturing facilities. It is disappointing that the 
Legislature failed to pass HB 1776. Prevailing wages 
ensure that workers are paid commensurate 
with area standards. That supports quality 
middle-class jobs throughout Washington.

Keiser

Sells

so many more Washingtonians.”
	 Randall’s SB 5764 will ensure 
that apprentices have access to a broad 
suite of student support services, and 
greater academic acknowledgement of 
their education and training. It will also 

help successful ap-
prenticeship gradu-
ates have a clearer 
pathway to earn an 
associate degree or 
four-year bachelor’s 
degree in the future, 
if they choose. SB 
5764 passed the Sen-

ate 49-0 (Vote #9) and the House 94-2 
(Vote #8).
	 “Many have built their educational 
and career journeys with our nation-lead-
ing apprenticeship programs,” Randall 
said. “We can do a better job of recog-
nizing and honoring their many hours of 
on-the-job learning they’ve invested, and 
make sure they get credit for that if they 
want to pivot and grow in their careers.”
	 As a result of these bills’ passage, 
workers in Washington state will benefit 
from new apprenticeship programs in 
growing fields, reinvigorated support for 
existing apprenticeships, and significant-
ly increased state funding for apprentices 
at public colleges.
	 If you or someone you know is in-
terested in pursuing an apprenticeship 
in the building and construction trades, 
visit wabuildingtrades.org for informa-
tion. You can search the state’s database 
of all registered apprenticeship programs 
at https://secure.lni.wa.gov/arts-public/.

Randall

By NICKEIA HUNTER

	 SB 5764 will open doors and create 
amazing opportunities for apprentices 
and journey card holders to advance 
their education over the course of their 
whole lives. By improving access to the 
Washington College Grant program, it 
will help apprenticeship students get fi-
nancial aid comparable to community 
college students. Journey card hold-
ers will also have opportunity to apply 
their learning and experience to new 
degrees to advance their careers. They 
will be able to continue providing for 
their families if circumstances require 
them to leave their trade.
	 Many working-class people were 
denied access to these public funds in-
tended to benefit their growth and skill 

development. SB 5764 removes those 
barriers for students enrolled in state 
registered apprenticeship programs.
	 I have been a working trades per-
son for 12 years, and I know how pow-
erful a journey card can be for someone 
like me who needs to provide a good 
life for myself and my children. This 
bill makes that education and experi-
ence even more powerful, and will en-
able more people to benefit from union 
registered apprenticeship programs. 
With SB 5764’s passage, workers like 
me will be able to get the recognition 
our experience and training deserves if 
we decide to go to school to earn our 
Associates or Bachelors degrees.

	 Nickeia Hunter served as the 2022 
Legislative Intern for the WSLC.

Removing barriers, opening doors

Siting, permitting improved
for clean-energy facilities

Fitzgibbon

Bill to clarify electrical certification stalls in House
	 SB 5599, sponsored by Sen. Rebecca Saldaña (D-
Seattle) and supported by the IBEW and WSLC, set out 
to clarify state law around certification requirements for 
workers seeking to become journey-level electricians.
	 It provided a technical fix to a bipartisan bill passed 
in 2018. Under SB 5599, people who have not com-
pleted a journey-level apprenticeship program (which 
will be required as of July 2023), but who have equiv-

alent training and experience, will be able to take an 
exam to obtain journey-level electrician certification if 
they have good cause for not completing the minimum 
hours of work. It also clarified the requirements for ap-
plying out-of-state hours and experience in the military 
towards certification.
	 SB 5599 passed the Senate 29-20, but got bogged 
down in the House and never received a floor vote.
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n	 SB 5914—FOR-PROFIT ELEC-
TRICIAN SCHOOLS—Removing the 
requirement that electricians’ technical 
or trade schools be non-profits.
SPONSOR: Sen. Curtis King
CO-SPONSORS: Sen. Keith Wagoner

n	 HB 1912 / SB 5696—REPEALING 
THE CAPITAL GAINS TAX
SPONSOR: Rep. Dufault and Sen. Braun
CO-SPONSORS: Reps. Orcutt, Robertson, 
Caldier, Dye, Gilday, Hoff, Jacobsen, Chase, 
MacEwen, McEntire, Walsh, Corry, Boehnke, 
Eslick, Barkis, Graham, Stokesbary, Dent, 
Young, and Sens. Brown, Dozier, Gildon, Holy, 
Honeyford, McCune, Mullet, Muzzall, Padden, 
Rivers, Schoesler, Short, Wagoner, Warnick, J. 
Wilson, L. Wilson

n	 HB 1750—AG OVERTIME PAY 
—Weakening farmworker OT pay law.
SPONSOR: Rep. Larry Hoff
CO-SPONSORS: Reps. Walen, Rude, Yba-
rra, Klippert, Dent, Corry, Dufault, Goehner, 
Chambers, Chapman, Eslick, Kraft, Jacobsen, 
Graham

SENATE
Washington State Labor Council, AFL-CIO — 2022 LEGISLATIVE VOTING RECORD

n	 HB 1776—PREVAILING WAGE 
AT HIGH-HAZARD FACILITIES—
Requiring at least the prevailing wage 
rate for certain workers in petroleum re-
fining or petrochemical manufacturing.

SPONSOR: Rep. Mike Sells
CO-SPONSORS: Reps. Berry, 
Eslick, Ortiz-Self, Simmons, 

	 Lots of bills that would have serious 
benefits or consequences for working 
families never get a full House or Senate 
vote. But you can tell who supports the 
good, bad and ugly bills by checking the 
list of sponsors and committee votes:

1 SB 5763 (Randall)—Eliminating sub-
prevailing wages for workers with 

disabilities. Right vote: YES (Passed 42-5, 
Feb. 2)

2 SB 5599 (Saldaña)—Strengthening 
certification standards for journey-

level electricians. Right vote: YES (Passed 
29-20, Feb. 15)

3HB 1153 (Orwall)—Increasing lan-
guage access in public schools. Right 

vote: YES (Passed 43-5, Mar. 2)

4HB 1795 (Berry)—Prohibiting em-
ployer nondisclosure agreements 

regarding illegal acts. Right vote: YES 
(Passed 29-20, Mar. 3)

5HB 1812 (Fitzgibbon)—Improving 
energy facility siting and permitting. 

Right vote: YES (Passed 29-20, Mar. 3)

6HB 1590 (Dolan)—Enrollment stabi-
lization to avoid staff cuts in public 

schools. Right vote: YES (Passed 28-21, 
Mar. 3)

7HB 1664 (Rule)—Improves staffing of 
nurses, social workers, psychologists 

and counselors in schools. Right vote: YES 
(Passed 45-2, Mar. 3)

8 SB 5600 (Keiser)—Expanding state-
registered apprenticeship opportuni-

ties. Right vote: YES (Passed 36-13, Mar. 7)

9 SB 5764 (Randall)—Ensuring appren-
tices get student support services and 

academic credit. Right vote: YES (Passed 
49-0, Mar. 7)

10HB 1846 (Schoesler amendment) 
Removing Project Labor Agree-

ments from tax incentives for data centers. 
Right vote: NO (Failed 22-27, Mar. 10)

11HB 1846 (Berg)—Final passage of 
job-creating tax incentives for data 

centers. Right vote: YES (Passed 36-13, 
Mar. 10)

12HB 1988 (Shewmake)—Tax defer-
rals for clean-tech facilities with 

strong labor standards. Right vote: YES 
(Passed 30-19, Mar. 10)

13HB 2124 (Riccelli)—Establishing 
processes to grant legislative staff-

ers collective bargaining rights. Right 
vote: YES (Passed 28-20, Mar. 10)

14 S B  5974 (Liias)—Transporta-
tion investment package: funding. 

Right vote: YES (Passed 29-20, Mar. 10)

15 SB 5689 (Liias)—Transportation 
investment package. Right vote: 

YES (Passed 45-4, Mar. 10)

Get ready 
for Labor 
Neighbor

The
GOOD

The
GOOD

The
UGLY

The
UGLY

The
BAD

The
BAD

Valdez, Pollet, Ormsby, Harris-Talley, 
Bronoske
n	 HB 1992—VACATION LEAVE 
ACCRUAL—Increasing the cap on ac-
crued vacation leave for state employees 
from 240 hours to 280 hours.
SPONSOR: Rep. Jessica Bateman
CO-SPONSORS: Reps. Leavitt, Berry, 
Macri, Frame, Pollet, Bronoske, Taylor, 
Valdez, Slatter, Kloba, MacEwen
n	 HB 1763 / SB 5627—WORKERS’ 
COMP EXAM RIGHTS—Allowing 
injured workers to make an audio/video 
recordings of independent medical ex-
aminations.
SPONSOR: Rep. Dan Bronoske and Sen. 
Derek Stanford
CO-SPONSORS: Reps. Sells, Berry, Val-
dez, Goodman, Peterson, Simmons, Pol-
let, Ormsby, Harris-Talley, Kloba, and 
Sens. Conway, Keiser, Kuderer, Lovelett, 
Lovick, C. Wilson
n	 SB 5891—WAREHOUSE WORK 
SAFETY—Protecting workers’ safety at 
warehouse distribution centers.
SPONSOR: Sen. Steve Conway
CO-SPONSORS: Sens. Keiser, Hasegawa, 
Hunt, Nobles, Saldaña

n	 HB 2065—COVID REMEDIES—
Allowing COVID-19 treatment not 
approved by the Food & Drug Admin-
istration – including ivermectin, an anti-
parasite drug for animals – based on the 
“judgment” of any healthcare provider.
SPONSOR: Rep. Vicki Kraft
CO-SPONSORS: Reps. Chase, Graham, 
Sutherland, Eslick

n	 HB 1884—FORENSIC ELEC-
TION AUDITS—Authorizing private 
companies/groups to audit elections.
SPONSOR: Rep. Brad Klippert
CO-SPONSORS: Reps. Chase, Young

n	 HB 1807—CIVIC EDUCATION 
—Requiring teachers who discuss “con-
troversial issues,” such as racism and 
sexism, to present “diverse and contend-
ing perspectives without giving defer-
ence to any one perspective.”
SPONSOR: Rep. Jim Walsh
CO-SPONSORS: Reps. Chase, Sutherland, 
Ybarra, Dufault, Graham, Young

Good, bad 
and ugly bill 
sponsorships

By CHERIKA CARTER
	 This Legislative Report is 
full of stories about the impor-
tance of electing pro-worker law-
makers. This year in both Olym-
pia and Washington, D.C., they 
made job-creating infrastructure 
investments, boosted apprentice-
ship, and bolstered pensions.
	 But clearly there is more to 
be done. Priorities in this Wash-
ington like hospital safe staffing, 
and in that Washington like PRO 
Act labor law reform are just a 
few votes from becoming reality.
	 That’s why the 2022 elec-
tions will be critical in determin-
ing whether we keep making 
progress building worker power 
or if we suffer setbacks. We need 
to work as hard as ever to ensure 
that champions of working fami-
lies get elected to public office. 
	 In our state, we are fortunate 
to have many champions who are 
incumbents and need our sup-
port for re-election. But there are 
also an unusually high number 
of open state legislative seats in 
2022 due to retirements. 
	 Labor Neighbor, the WSLC 
grassroots member-to-member 
political education program, will 
once again be leafletting, call-
ing and mailing union families 
across the state to explain which 
candidates have earned their 
union’s support, and why. So 
when you get that call from me 
to get involved—and you will—
remember that this is about more 
than sacrificing a few evenings 
on the phones or a few Saturdays 
on neighborhood walks. This is 
about protecting our jobs, our 
families, and our quality of life.
	 I’ll talk to you soon.

Cherika Carter is the WSLC’s 
Political and Strategic 
Campaigns Director.
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Washington State Labor Council, AFL-CIO — 2022 LEGISLATIVE VOTING RECORD

1HB 1795 (Berry)—Prohibiting employer non-
disclosure agreements regarding illegal acts. 

Right vote: YES (Passed 56-40, Feb. 9)

2HB 1812 (Fitzgibbon)—Improving energy fa-
cility siting and permitting. Right vote: YES 

(Passed 95-3, Feb. 13)

3HB 1868 (Riccelli)—Safe staffing standards for 
healthcare facilities. Right vote: YES (Passed 55-

43, Feb. 13)

4HB 1837 (Bronoske)—Eliminates the prohibi-
tion on safety standards to prevent repetitive 

stress injuries. Right vote: YES (Passed 50-48, Feb. 
14)

5 SB 5761 (Randall)—Requiring employers 
provide wage/salary information for job appli-

cants. Right vote: YES (Passed 51-46, Mar. 1)

6 SB 5763 (Randall)—Eliminating sub-prevailing 
wages for workers with disabilities. Right vote: 

YES (Passed 86-9, Mar. 1)

7 SB 5600 (Keiser)—Expanding state-registered 
apprenticeship opportunities. Right vote: YES 

(Passed 94-4, Mar. 3)

8 SB 5764 (Randall)—Ensuring apprentices get 
student support services and academic credit. 

Right vote: YES (Passed 94-2, Mar. 3)

9HB 1846 (Berg)—Job-creating tax incentives for 
data centers. Right vote: YES (Passed 68-30, Mar. 

4)

10HB 1988 (Shewmake)—Tax deferrals for 
clean-tech facilities with strong labor stan-

dards. Right vote: YES (Passed 56-40, Mar. 4)

11HB 1664 (Rule)—Improves staffing of nurses, 
social workers, psychologists and counselors 

in schools. Right vote: YES (Passed 74-24, Mar. 7)

12HB 1153 (Orwall)—Increasing language 
access in public schools. Right vote: YES 

(Passed 86-12, Mar. 8)

13HB 1590 (Dolan)—Enrollment stabilization 
to avoid staff cuts in public schools. Right 

vote: YES (Passed 62-36, Mar. 8)

14HB 2124 (Riccelli)—Establishing processes 
to grant legislative staffers collective bar-

gaining rights. Right vote: YES (Passed 57-41, Mar. 
10)

15 SB 5974 (Liias)—Transportation invest-
ment package: funding. Right vote: YES 

(Passed 54-44, Mar. 10)

16 SB 5689 (Liias)—Transportation invest-
ment package: projects. Right vote: YES 

(Passed 93-5, Mar. 10)

wslc.org Visit the Legislative Advocacy page on the WSLC website for printable, shareable copies 
of these Voting Records, plus those from previous years.



Critical paid leave program improved
 

	 Washington’s Paid Family and Medical Leave pro-
gram helps families maintain economic security while 
coping with a serious health crisis or welcoming a new 
child. In January, the Employment Security Department 
announced a possible cash flow shortfall in the PFML 
trust fund. An unprecedented health emergency, paired 
with the pandemic’s unprecedented initial job losses, 
affected program use and reduced premium revenue.
	 SB 5649 (Sen. June Robinson) passed with biparti-
san support to create a process to assure the program’s 
long-term financial stability. It will also make PFML 
more compassionate by allowing parents who would 
have qualified for leave for a new child to continue leave 
for seven days in the event of the child’s death, and make 
it easier to take medical leave following childbirth. The 
budget included $350 million for a PFML reserve fund 
plus funding to implement SB 6549.

Tax incentives with accountability on jobs
 

	 This year, legislators approved two labor-backed 
tax incentives to create jobs in the building trades and 
the film industry. Importantly, both bills have account-
ability language to ensure creation of good jobs:
n	 HB 1846, sponsored by Rep. 
April Berg, incentivizes private 
investment in building, maintain-
ing and retrofitting data centers in 
Washington. It passed the House 68-
30 (Vote #9), the Senate 36-13 (Vote 
#11) and was signed into law.
n	 HB 1914, from Rep. Marcus 
Riccelli, increases Motion Picture 
Competitiveness Program tax credits from $3.5 million 
annually to $15 million.

Salary transparency promotes pay equity
 

	 Many job applicants are well into the interview 
process before they are told what wages/benefits they 
will earn at the new job. When it’s not enough, both the 
worker and the employer’s time has 
been wasted. Worse, when employ-
ers conceal starting wages, it can 
mask and exacerbate a racial or gen-
der pay gap. SB 5761 by Sen. Em-
ily Randall (D-Bremerton), requires 
businesses with 15 or more employ-
ees to post pay ranges in their job 
announcements. It passed the Sen-
ate 28-21, passed the House 51-46 (see Vote #5), was 
signed by Inslee, and takes effect on Jan. 1, 2023.

Language access improved in schools
 

	 Many school districts in Washington state rely on 
students, family members, and unqualified staff to inter-
pret for parents with limited English proficiency (LEP). 
It’s unfair for LEP parents who are struggling to support 
their children academically because they can’t commu-
nicate effectively with school staff. And it’s entirely 
avoidable when there is no shortage of professionally 
credentialed interpreters in Washington.
	 That’s why the WSLC joined WFSE/AFSCME 
Council 28 in supporting HB 1153 (Rep. Tina Orwall) 
to create a credential—at no cost to interpreters—that 
allows spoken language interpreters who are already 
credentialed with the Washington State Administrative 
Office of the Courts or the Department of Social and 
Health Services to be credentialed to render interpreter 
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Senate retains prohibition 
on ergonomic safety rules
	 In 2000, the Department of Labor and Industries 
(L&I) adopted workplace ergonomics regulations re-
quiring employers to put in place working practices to 
prevent incidences of musculoskeletal disorders. Three 
years later, business groups bankrolled an initiative to 
have them repealed, which passed 53%-47%. But, in 
addition to repealing those regulations, the ballot mea-
sure banned L&I from ever again adopting such rules.
	 In the two decades since, there’s been extensive re-
search into musculoskeletal disorders associated with 
workplace injury and the findings show that 40 percent 
of Washington’s compensable workers’ comp claims are 
for work-related musculoskeletal disorders (WMSD). 
These injuries are expensive: between 2006-2015 direct 
costs for WMSD claims totaled $3.8 billion, or an aver-
age of $378 million a year.
	 HB 1837, sponsored by Rep. 
Dan Bronoske (D-Lakewood), set 
out to restore Washington state’s 
ability to address work-related 
musculoskeletal injuries and pro-
tect workers. It passed the House 
of Representatives on a 50-48 vote 
early Feb. 15 (Vote #4), but it took 
a marathon 9.5-hour all-night session to do so after Re-
publicans decided to filibuster to try to kill the bill. Sad-
ly, that heroic effort didn’t inspire Senate Democrats to 
pass the bill. It died without a Senate floor vote.

Promoting Public Service Loan Forgiveness
 

	 Last fall, the U.S. Department of Education an-
nounced a series of changes to the Public Service Loan 
Forgiveness (PSLF) program, which is designed to give 
student debt relief to borrowers who work full time in 
public service. The program, which originated in 2018, 
was roundly criticized for rejecting nearly 99% of ap-
plicants under the Trump administration. But with the 
new changes—which were spurred by a lawsuit filed 
by the American Federation of Teachers—there is new 
optimism that more borrowers can benefit from PSLF. 
Now the challenge is to make sure public service work-
ers find out PSLF exists and can navigate the applica-
tion process. 
	 SB 5847, sponsored by Sen. Marko Liias (D-Ever-
ett), will publicize the existence of this potentially life-
changing program to all public ser-
vice employees in Washington state, 
improve the process for PSLF ap-
plicants’ certification of public em-
ployment, and importantly, ensure 
that the time that part-time college 
faculty spend performing addition-
al duties outside of the classroom 
counts toward their PSLF qualifica-
tion as public service employees. The bill was strongly 
supported by AFT Washington, WFSE/AFSCME Coun-
cil 28, Washington Education Association, Washington 
Public Employees Association/UFCW 365, and other 
public employee unions, as well as the WSLC. It passed 
the House 66-32 and the Senate 33-16 and was signed 
into law by Gov. Jay Inslee.
	 Are you a public service worker who may qualify 
for PSLF? Check out studentaid.gov to determine your 

eligibility. If you still have questions, contact 
your local union.

LEGISLATIVE BRIEFS

WSLC launches Racial Equity Toolkit
	 During the 2022 legislative session, 
the Washington State Labor Council, 
AFL-CIO officially launched its new 
WSLC Racial Equity & Policy Toolkit, 
expanding the council’s ground-breaking 
work on Race and Labor through public 
policy approaches. 
	 To meet the needs of union mem-
bers, working people and growing de-
mand for racial and economic justice in 
our state, this customized tool will help 
the United Labor Lobby, a statewide co-
alition of union and advocacy groups, 
promote racial equity in policy creation 

and support. WSLC Government Affairs 
Director Joe Kendo and WSLC Legisla-
tive Director Sybill Hyppolite will work 
with WSLC affiliates to use this toolkit 
in developing the council’s agenda for 
future legislative sessions. 
	 “It is our hope that this toolkit and 
the practice of engaging the voices, lead-
ership, needs, and power of Black & 
Indigenous and all People of Color will 
extend beyond legislative policy and per-
meate our unions halls and the decisions 
we make daily to strengthen the labor 
movement,” wrote WSLC executive of-

ficers Larry Brown and April Sims in the 
toolkit’s introduction.
	 In addition to the toolkit, the WSLC 
has created a series of workshops in part-
nership with Marlysa Gamblin of www.
gamblinconsults.com to establish a base-
line for racial equity concepts in policy.
	 Check out the WSLC Racial Equity 
& Policy Toolkit online at www.wslc.
org/racial-equity-toolkit. It will serve 
as a guide for the WSLC’s legislative 
program as the council continues to build 
power for all working people and inte-
grate racial equity into all that it does.

services in schools. It passed with strong bipartisan sup-
port and was signed into law by Gov. Inslee.

NDAs shouldn’t silence victims of illegal acts
 

	 When workers are victims of discrimination, sexual 
assault or other illegal conduct, they shouldn’t be forced 
to stay silent, otherwise employers can cover it up and 
that conduct may continue. But increasingly, new em-
ployees must sign non-disclosure agreements intended 
to compel their silence in these cases. HB 1795, spon-
sored by Rep. Liz Berry (D-Seattle), renders NDAs void 
if they prohibit the disclosure of illegal discrimination, 
harassment, retaliation, wage-and-hour violations or 
sexual assault in the workplace. It passed the House 56-
40, passed the Senate 29-20, and was signed by Inslee.

WA Cares delayed, improvements made
 

	 About 70 percent of us will require long-term care 
at some point in our lives, including help with eating, 
bathing, dressing and managing medications. Medicare 
and private health insurance don’t cover these needs, 
and most people can’t afford private long-term care in-
surance. That’s why the Legislature created WA Cares: 
to help pay for that care and ensure that everyone has 
the option to stay in their home. But as the scheduled 
January implementation of WA Cares drew near, com-
plaints about its shortcomings increased. So Gov. Jay 
Inslee and legislators decided to de-
lay its start date and address some 
concerns. Two bills were approved:
n	 HB 1733 (Rep. Dave Paul) al-
lows military personnel and spous-
es, as well as those who work out-
side Washington but pay taxes in the 
state, to opt out of the program.
n	 HB 1732 (Rep. Brian Sullivan) 
delays the program by 18 months (premiums begin July 
2023; benefits begin July 2026) and allows partial ben-
efits for those paying into WA Cares but nearing retire-
ment who previously wouldn’t have vested in the plan. 

Hanford workers’ comp eligibility clarified
 

	 SB 5890 (Sen. Karen Keiser) makes a technical 
correction to clarify eligibility for the presumption for 
workers’ compensation for all personnel working at the 
Hanford nuclear facility. It makes sure that some work-
ers who were left out of this coverage, such as inspec-
tors, but are also working around the radiological haz-
ards there are included. Championed by UA 598 and 
with strong support from the Attorney General’s office, 
SB 5890 passed the Senate 32-19, passed the House 68-
27, and was signed by Gov. Inslee.

No action on unemployment insurance bills
 

	 The pandemic has dramatized that unemployment 
insurance benefits are a vital part of Washington’s safety 
net for both workers and businesses. But labor-backed 
bills intended to correct shortcomings of Washington’s 
UI system failed to pass in 2022. HB 1486 (Rep. Liz 
Berry) / SB 5064 (Sen. Rebecca Saldaña) would have 
let caregivers of children and vulnerable adults, who 
have limited availability to take new jobs, get UI ben-
efits at minimal fiscal impact to the system. HB 1474 
(Chopp) would have put teeth in to our UI wage and 
hour reporting laws to fight employer fraud. SB 5438 
(Saldaña) would have secured UI benefits for undocu-
mented workers.
	 None of these bills got floor votes in 2022.

Bronoske

Liias

Randall

Berg

Paul



patients, and patient advocacy groups 
sent letters to their lawmakers, testified 
in committee, and added their names in 
support of safe staffing standards, and 74 
percent of Washington voters supported 
creating safe staffing standards. By not 
passing safe staffing standards this ses-
sion, a handful of lawmakers have al-
lowed hospital executives to continue 
putting profits above patient care.
	 “But we’re not giving up. We’ll con-
tinue to fight for safe staffing standards, 
whether in the Legislature, at the bar-
gaining table, or on the ballot. We need 
these critical protections, for the health 
and safety of Washington healthcare 
workers and patients.”
	 The WSLC shares that coalition’s 
determination to pass safe staffing stan-
dards, and we will strongly support those 
efforts moving forward.

n	 Closing loopholes and enforcing ex-
isting break and overtime laws to ensure 
hospitals are complying with already-
passed legislation to ensure healthcare 
workers get legally-required meal and 
rest break time, as well as ending the cur-
rent abuse of mandatory overtime.
	 HB 1868 passed 
the House 55-43 
(see Vote #3) and ad-
vanced from the Sen-
ate Labor, Commerce 
& Tribal Affairs 
Committee, but died 
in Senate Ways and 
Means Committee.
	 After HB 1868 died in the Senate, the 
executive officers of the three unions that 
comprise WA Safe + Healthy released a 
statement that reads (in part):
	 “Thousands of healthcare workers, 
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Labor will be represented on blockchain workgroup

Some progress 
on prescription 
drug affordability
	 Health care isn’t accessible if it’s not affordable. 
	 That’s why the Washington State Labor Council, 
AFL-CIO continues to advocate for lower health care 
costs and in 2022 progress was made in addressing one 
of the system’s biggest cost drivers: prescription drugs.
	 SB 5532, sponsored by Sen. Karen Keiser (D-Des 
Moines) will establish a prescription drug affordability 
board. The state board would identify and conduct af-
fordability reviews of drugs that either are priced at ex-
cessive levels or that have sharply increased in price. 
Supporters of the bill, including the WSLC, testified 
that this board will be a useful tool for restraining egre-
gious price increases for lifesaving drugs, particularly 
those that have been on the market for years. 
	 SB 5532 passed the Senate 29-20 and the House 
57-39 largely on party lines with Democrats in support 
and Republicans siding with the pharmaceutical indus-
try in opposition. Similar legislation was approved in 
2020, but was vetoed by Gov. Jay Inslee (along with 
many other bills as a pandemic cost-saving measure). 
This year, Inslee signed SB 5532 into law.
	 Also approved in 2022 was Keiser’s SB 5546 cap-
ping consumers’ out-of-pocket costs for insulin. This 
life-saving medication has been used for a century, but 
for some reason, its cost has skyrocketed by more than 
50 percent in recent years. Under SB 5546, health plans 
must cap the total amount that an enrollee must pay for 
a 30-day supply of insulin at $100 through 2022, and the 
Health Care Authority will monitor the drug’s price.

would create new safe staffing standards 
for hospitals in Washington state. This 
would help protect 
healthcare workers 
and ensure patients 
get the care they de-
serve.
	 HB 1868/SB 
5751 would have ad-
dressed the hospital 
staffing crisis by:
n	 Creating safe staffing standards that 
protect any one healthcare worker from 
dangerously high patient loads and creat-
ing adequate enforcement mechanisms to 
ensure hospitals follow safety standards;

STAFFING
Continued from Page 1
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Loan repayment 
for nurse educators
	 Colleges that teach nursing can’t en-
roll more students until they have more 
nurse educators. So this year, lawmakers 
approved labor-sup-
ported legislation to 
establish a nurse edu-
cator loan repayment 
program to help ad-
dress the state’s nurs-
ing shortage and pre-
vent future shortages. 
HB 2007 by Rep. 
Vandana Slatter (D-Bellevue) will make 
nurse educators who teach for approved 
nursing programs eligible for the 
loan repayment.

Slatter

By SYBILL HYPPOLITE
	 Under Washington law, blockchain 
is defined as “a cryptographically se-
cured, chronological, and decentralized 
consensus ledger or consensus database 
maintained via Internet, peer-to-peer net-
work, or other similar interaction.”
	 Um... what?
	 Basically, blockchain is a type of 
shared database that differs from a typi-
cal database in how it stores information. 
Blockchains store data in blocks that are 
then linked together via cryptography. 
Even more basically, it’s a system of re-
cording information in a way that makes 
it difficult or impossible to change, hack, 
or cheat the system.
	 If you’re still confused—and many 
are—you may be wondering why the 
Washington State Legislature’s involved. 
It’s because this technology, used most 
prominently for cryptocurrency, is likely 
to transform the world’s economy. It has 
the potential to affect every industry; not 
just finance, but also health care, music, 

	 The COVID-19 pandemic has had a broad im-
pact on all of our lives. But perhaps the most affected 
among us have been schoolchildren and their public 
education system. First came the challenges of re-
mote learning; then prioritizing the safety and health 
of students and educators as they returned to class.
	 But the pandemic also had the potential to wreak 
havoc on school 
district budgets 
and ongoing staff-
ing challenges. 
Because school 
funding in Wash-
ington is based on 
enrollment, which 
suffered unprec-
edented declines due to COVID-19, the Washington 
Education Association prioritized stabilizing school 
funding and avoiding disruptions of student learn-
ing. 
	 HB 1590, sponsored by Rep. Laurie Dolan (D- 
Olympia), stabilized funding for K-12 schools facing 
enrollment fluctuation in order to maintain continu-
ity of educational services. Unfortunately, it faced 
the toxic politics of our time when the bill’s oppo-
nents claimed that enrollment drops were not due to 
COVID, but because students are being indoctrinat-
ed with gender ideology and Critical Race Theory. 
(Spoiler: they aren’t.) In the end, thanks to compel-
ling testimony and advocacy from WEA members, 
HB 1590 passed the House 62-36 (Vote #13), passed 
the Senate 28-21 (Vote #6), and was signed into law 
by Gov. Jay Inslee.
	 The pandemic also exposed the gulf between the 

physical, social and emotional support that students 
need and the resources our state has committed to fill-
ing those needs. So this year, WEA also prioritized 
legislative support for students’ behavioral and men-
tal health so that they can better learn. 
	 HB 1664, sponsored by Rep. Alicia Rule (D-
Blaine), phases in a considerably larger state invest-
ment in counselors, school nurses, 
social workers and psychologists. 
It passed the House 74-24 (Vote 
#11), the Senate 45-2 (Vote #7), 
and was signed by Inslee. The 
Legislature changed the funding 
formula for K-12 schools to in-
clude $91 million more for these 
providers of physical, social and 
emotional support so when students need help, they’ll 
have better access to that help.
	 In addition to these priorities, the WEA also 
teamed up with AFT Washington, the Washington 
Nurses Association and student groups to make high-
er education and career training more accessible. 
	 HB 1835, sponsored by Rep. Drew Hansen (D-
Bainbridge Is.), will make a greater investment in 
low-interest student loans and more student outreach 
to promote the Washington College Grant (WCG), 
which is one of the most generous financial aid pro-
grams in the country. WCG gives high school gradu-
ates and working-age adults from low- and middle-
income families money for college or career training. 
Focus groups at community and technical colleges 
found only 50 percent of students knew the WCG was 
available and that it doesn’t need to be repaid. HB 
1835 passed both houses and was signed into law.

A lifeline for schools, students

Rule

real estate, social networks, telecom-
munications, supply chain management, 
higher education, public record keep-
ing... you name it. In a recent survey of 
Fortune 500 companies, 94% reported 
they have projects planned using block-
chain technology. 
	 This raises important questions about 
how these changes will affect workers 
and inequality. How will it affect jobs 

and working conditions? 
What opportunities do these 
technologies offer for reduc-
ing racial and economic di-
vides? 
   SB 5544, sponsored by 
Sen. Sharon Brown (R-
Kennewick) and supported 
by the IBEW and the Wash-
ington State Labor Council, 
AFL-CIO, establishes a state 
workgroup to study these 
critical issues and report back 
to the Governor and Legisla-
ture by Dec. 1, 2023. That 

workgroup will include two individuals 
representing the WSLC who work in the 
fields impacted by blockchain technol-
ogy or its applications. SB 5544 passed 
with near unanimous support and was 
signed into law by Gov. Jay Inslee.
	 Labor organizations are an important 
part of this conversation for a number of 
reasons, including:
n	 Changes to the conditions of work. 

Businesses are already relying on block-
chain technologies and will increasingly 
do so. Changes in business practices—
such as advertising and marketing, hu-
man resources, accounting, IT and cy-
bersecurity and management—mean 
changes for the conditions of work.
n	 Jobs and the environment. Block-
chain has given rise to new industries, 
such as cryptocurrency mining, which 
can impact both job creation and the en-
vironment.
n	 Cryptocurrency. Blockchain tech-
nology also is shifting the financial in-
vestment landscape. Labor organizations 
bargain—and often steward—retirement 
benefits and are important stakeholders 
in this space.
	 The WSLC will be working with 
its affiliated unions to ensure a range 
of worker concerns are lifted up in this 
blockchain workgroup, and we are grate-
ful that lawmakers saw the importance of 
including workers’ perspectives in this 
critical work.
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	 Heading into the 2021-23 biennium at the height of 
the COVID-19 pandemic, state employees responded 
to budget uncertainty in 2020 by agreeing to collective 
bargaining agreements with no general wage increases 
for two years and monthly one-day furloughs for most 
workers. Those 24 furlough days would have equated to 
a 4.6% pay reduction.
	 It turns out that the state economy didn’t take the 
hit that many predicted and the biennial budget enacted 
in 2021 did not require those furloughs. But there were 
still no scheduled wage increases.
	 Recognizing pressures on the frontline workers of 
our state workforce who continued providing essen-
tial services throughout the pandemic as living costs 
continued to rise—and given Washington’s improved 
economic and revenue projections—public employee 
unions were able to reopen contract bargaining and ne-
gotiate for cost-of-living raises and other adjustments. 
Under the revised agreements, most state employees are 
scheduled to receive a 3.25% general wage increase on 
July 1, 2022. In addition, lower-wage workers will re-
ceive a graduated lump sum payment based on annual 
income. Due to tightening labor markets and increased 
resignations, targeted base range increases were negoti-
ated for certain critical job classifications.
	 K-12 teachers and college faculty also sought and 
secured meaningful pay increases as the Legislature 
grappled with how best to support our schools that have 
been so severely tested over the last two years.
	 Gov. Jay Inslee’s budget proposal provided for 
these increases and the Legislature ultimately approved 
a $64 billion supplemental operating budget that funded 
these union-negotiated raises for state employees, cor-
rected K-12 COLAs, and supported behavioral health, 
child care, and homecare workers.
	 Meanwhile, Washington’s labor movement con-
tinues to support strong public pensions. This retire-
ment cornerstone has eroded away in the private sector 
and in states with underfunded public pensions. But in 

Raises funded; pensions strengthened

Washington, we have maintained robust public pension 
plans, and in 2022, public employee unions were able to 
secure an expansion of benefits.
	 Workers covered by the Law Enforcement and Fire 
Fighters Plan 2, lead by the Washington State Council 
of Fire Fighters, achieved a 
huge victory with the pas-
sage of HB 1701 (Bergquist). 
It will increase the ben-
efit multiplier for LEOFF 2 
members from 2.0% to 2.5% 
for service years between 15 
and 25, while also providing 
a one-time lump sum for current retirees of $100 per 
month of service. For those who were disabled in the 
line of duty, and for the survivors of those who lost their 
lives, a minimum $20,000 benefit will also be paid.
	 Other public safety workers, like correctional offi-

cers and employees at state behavioral health hospitals, 
who are part of the Public Safety Employee Retirement 
System will see disability benefit improvements with 
passage of HB 1669 (Stokesbary).
	 And for teachers and public employees who retired 
under PERS and TRS plans 1 (which were closed in 
1977), the Legislature passed SB 5676 (Conway) to 
provide a one-time cost-of-living adjustment of 3%. 
This is particularly important as Plan 1 retirees, for the 
most part, do not have annual adjustments to help main-
tain their purchasing power.
	 All of these raises and pension gains were made 
possible by union membership. It gives public em-
ployees a powerful voice to protect their rights, jobs, 
pay, benefits and public services—plus a powerful voice 
in the Legislature. If you are a public employee, make 
sure you are a union member and actively participate in 
your union’s legislative advocacy.
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when industries seek incentives. The 
Washington Motion Picture Competi-
tiveness program, managed by Wash-
ington FilmWorks with entertainment 
trades unions and employers, has been a 
trailblazer in this regard. Jobs with good 
wages, quality health care and retirement 
benefits are ensured before any rebates 
are issued. That program was greatly ex-
panded this year (HB 1914, Riccelli) and 
will be able to secure more investments 
to support our state’s creative economy.
	 In a similar vein, a renewal and ex-
pansion of Washington’s data center tax 
incentives (HB 1846, Berg) was adopted. 
It includes new labor standards to ensure 
that those who build this digital infra-
structure are paid area-standard wages. 
It also incentivizes the use of project la-
bor agreements. HB 1988 (Shewmake), 
which mirrors this tax break accountabil-
ity structure for the construction of clean 
technology manufacturing facilities, also 
passed as part of the state’s efforts to de-
carbonize energy production.
	 Of course, that transition won’t oc-
cur and those jobs won’t be realized un-
less facilities are actually built. HB 1812 
(Fitzgibbon) took a significant step for-
ward by reforming energy facility siting 
and permitting. (See Page 3 for details.)
	 The 2022 session cannot be con-
sidered an unqualified success because 
some important pro-worker legislation 
failed to make it to the governor’s desk:
n	 Safe staffing and patient care stan-
dards desperately needed for our health-
care workforce (HB 1868, Riccelli) failed 
to advance from the Senate Ways and 
Means Committee, despite strong com-

munity support. (See Page 1,)
n	  An effort to re-empower 

Labor and Industries to adopt ergonom-
ics standards for certain industries (HB 
1837, Bronoske) failed to get a Senate 
floor vote. This was a particularly disap-
pointing failure in light of House Demo-
crats’ heroic 9.5-hour fight to successful-
ly advance the bill against a Republican 
filibuster (see House Vote #4). 
n	 HB 1776 (Sells), which would have 
added prevailing wages to a series of 
workplaces standards established in 2019 
for high-hazard facilities, like refineries, 

failed to move out of the House despite 
the original 2019 bill including that poli-
cy (it was later altered in the Senate). 
n	 Bills to improve basic healthcare 
standards for contracted school bus driv-
ers (SB 5326, Robinson) and to provide 
the barest of protections for railroad 
workers who use even unpaid sick leave 
from retaliation (SB 5065, Kuderer) were 
also denied votes.
	 All told, an impressive amount of 
work was accomplished by lawmakers in 

2022, though much remains as we contin-
ue to adjust to life with COVID-19. The 
pandemic has laid bare the inadequacy of 
standards for workers in health care, and 
has demonstrated the critical importance 
of those in our education and public sec-
tors. Critical needs exist to ensure that 
we are able to recruit and retain work-
ers for these positions, and it will take an 
even stronger presence by our members 
to ensure that elected officials step up to 
the challenge in future years.

	 Perhaps the most impressive feat of the 2022 session 
was passage of a $17 billion transportation investment pack-
age with no gas-tax increase. Negotiated by Transportation 
Committee Chairs Rep. Jake Fey (D-Tacoma) and Sen. 
Marko Liias (D-Lynnwood), it addresses a litany of infra-
structure needs, including replacement of the I-5 Bridge over 
the Columbia River and the Highway 2 trestle in Snohomish 
County. It also invests in maintenance and preservation at 
historic levels and included much needed resources for local 
transit and multimodal options. Several new electric ferries 

A major investment in transportation infrastructure

are also funded and a down payment is made in planning for 
a possible regional high-speed rail line.
	 A controversial proposed fuel export tax was pulled late 
in the session and, unfortunately, replaced with ongoing in-
vestments from the state general fund and the Public Works 
Trust Fund, which supports local government investments in 
infrastructure. These join a one-time general fund transfer of 
$2 billion, resources from the cap-and-invest carbon pricing 
market (passed in 2021), an extension of certain transporta-
tion related sales taxes/fees to fund the package.


